International Long-term Savings Plan
Frequently Asked Questions

How does the Long-term Savings Plan work? 
The Long-term Savings Plan is an international investment plan that provides an opportunity for long-term savings and investment and is sponsored by [ORGANIZATION]. This is completely voluntary and if you choose to sign up, funds would be automatically diverted from your monthly paycheck, along with a matching contribution from [ORGANIZATION] (up to 5% of gross pay). Your investment would be held in USD in model portfolios based on your chosen risk level. Your savings are accessible for withdrawal starting at age 55. 
 
Who is eligible to participate? 
All full-time and part-time global [ORGANIZATION] employees who are not based in the United States or otherwise eligible to participate in the US 401K plan are eligible to participate in the [ORGANIZATION] Long-term Savings Plan. 
 
Is the matching contribution from [ORGANIZATION] really “free money?” What’s the catch? 
Yes, whatever amount you decide to contribute, [ORGANIZATION] will match it, up to 5% of your gross pay. [ORGANIZATION] is doing this to encourage more saving and a potentially healthier financial future for employees. These funds will also be invested in your chosen portfolio level and may also be subject to increases or decreases in investment value over time.  
 
How much should I contribute from my salary? 
You may contribute whatever amount you want. There is no maximum or minimum, but [ORGANIZATION] will match only up to 5%. For example, if you contribute 8%, [ORGANIZATION] will match 5%. If you contribute 3%, [ORGANIZATION] will match 3%. Your contribution percentage will be calculated based on your gross pay, rather than base pay or net pay. 

Can I contribute any amount to the long-term savings plan? 
You can contribute any amount you wish if it is within local regulations, and it is a whole percentage. For example, you may contribute 1%, 2%, 3%, etc. You may not contribute a fraction of a percentage. 
 
What if I want to withdraw my funds before age 55? 
Unfortunately, this is not possible. Your savings are accessible after age 55 is reached by the employee. It is recommended that you carefully consider this when deciding on the amount you would like to contribute. 
 
What happens if I leave [ORGANIZATION]? Can I continue saving? 
Your Long-term Savings Plan account is yours, under your name, even if you leave [ORGANIZATION]. The money will remain invested; however, [ORGANIZATION] will cease to offer the matching contribution after you leave [ORGANIZATION] and you will not be able to contribute further to the plan. Please refer to the Employee Guide for more information about what happens if you leave [ORGANIZATION] . 
 
What are the risks of investing in a long-term savings plan? 
All investments involve some degree of risk, and you may lose the principal value of what you invest. For more information regarding associated risk, please see documents from Alexander Beard. 
 

How is this long-term savings plan different from a government pension? 
Unlike nationally mandated pension schemes, the Long-term Savings Plan is based in USD and is completely voluntary. It is entirely each employee’s decision whether they choose to participate in this investment plan. Also, there is investment risk in this plan, and participants may experience losses as well as gains. Please refer to the Alexander Beard Investment Options document for more information on historical performance. 
 
Do I need to choose the stocks, bonds, etc. that I want to invest in? 
No. Rather than selecting individual financial investments, you can choose from five types of investment portfolios: Cautious, Quite Cautious, Balanced, Quite Adventurous, Adventurous. These portfolios contain funds that are professionally managed. 
 
How do I sign up? 
Fill out and sign our Long-term Savings Plan Decision Form within the open enrollment period to let us know of your enrollment decision and investment preferences. Be sure to indicate what percentage of your salary you intend to invest and your chosen investment portfolio risk-level. 
 
Will I receive periodic updates on my investment? 
While no paper summary of your investment will be provided, you will have electronic access to an online account where you can see your current balance, the performance of your fund, etc. You are free to view your account any time, and as often as you would like. 
 
Once I am enrolled, how will I access my account? 
If you choose to enroll, you will receive a welcome email to your personal email account with login instructions. You will also have ongoing electronic access through an online account. You can use your work computer to sign into your account and may log in on a regular basis. 
 
Once I am enrolled, can I change my contribution amount? 
You will be able to change your contribution selection once per year during a pre-announced open enrollment period. Ask your HR administrator for more details. 
 
What happens if I die before withdrawing my money? 
As part of the plan enrollment process, you will complete a form with beneficiary information for up to two beneficiaries. The plan trustees are responsible for making sure the benefits are paid to your potential next of kin or whomever you designate as a beneficiary. 
 
Who may I speak with to ask more questions? 
You may speak with your direct supervisor, as well as your HR administrator. You may also set up a free call with the team at Alexander Beard by emailing globalservices@abg.net. 

